Promotion Time
Scene: Cubicles
HR person drops off info about 4 candidates up for a promotion. Hiring manager (main character) reviews performance evaluations to decide which employee should be given a promotion:
1. High performing employee that you don’t know well (excellent evaluation)
2. Brother-in-law, who has a above average evaluation
3. Employee with family trouble and medical debt with satisfactory performance
4. A romantic interest with satisfactory performance
HR Person supposedly is telling them.
Options:
· Choose family member
· Mention they are family, then explain they are doing well
· Don’t mention about family and shoot for them
· Choose romantic interest
· Lie about performance to gain favor in interest’s eyes
· Choose high-performing
· Explain they are high performing and deserve it most
· Explain they are high performing, but complain how they have been aiming for your job
· Choose cash-strapped employee
· Explain they really need the money, despite not deserving it
· Lie about performance because they need the money
Notes:
Have an option to re-hear what each person’s performance review/rating says/is.

